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Gender-based violence (GBV) restricts the full participation of women in the labor force in the APEC economies. This 
limits the construction of inclusive economies and their economic development. The present summary contains the 
experiences of the public and private sector to confront GBV and its different dimensions as a joint task, by generating 
synergies to effectively manage the issue and promote the economic development in the Asia Pacific region.  
 

AUSTRALIA 
White Ribbon Australia and the Education Department of Australia 
White Ribbon is part of a worldwide movement of men and boys working to end men’s violence against women and 
girls, promote gender equity, healthy relationships and a new vision of masculinity.  
 
This program supports schools at developing a commitment to stop violence against women. It builds on existing 
initiatives to strengthen a culture of respect and equality at all levels of the school community – through curriculum, 
role modeling with staff, policies and procedures, domestic violence education programs and strengthens family and 
community partnerships. Breaking the Silence is a professional learning initiative for principals and teachers that 
provides foundational knowledge, tools and strategies to implement respectful relationships and violence prevention 
education programs in schools. It is available to primary, secondary, and alternative school settings, and works 
alongside the Department of Education of Australia. The program is delivered over a period of two calendar years to 
communities and schools at no charge, where participants can complete 10 hours of professional learning. Schools 
can run White Ribbon activities as part of existing initiatives, tailored to their own needs and circumstances.  
 
Since its foundation, 405 schools have participated at national level, 108 schools during the 2016/17 school year only, 
reaching 201 principals, teachers and 58,860 students across Australia. Almost all evaluation respondents agree that 
Breaking the Silence is a valuable professional learning tool, that provided foundational knowledge on the issue of 
violence against women, and enabled them to integrate respectful relationships and violence prevention education 
into the school community. 
 

CANADA 
Intimate Partner Violence and the Workplace. Provincial Association of Transition Houses and Services of 
Saskatchewan (PATHS) and Saskatchewan Government and General Employees' Union (SGEU) 
PATHS, a Non-Profit Corporation, provides research, program development, awareness, and education on interpersonal 
violence. It works towards achieving a communication and support network for women’s shelters; developing collective 
strategies to assist them in improving services and working on related issues, such as public and professional education 
on violence against women. 
 
IPV and the Workplace is a 3-year project (2015- 2018) funded by Status of Women Canada, a federal government 
organization that promotes equality for women and their full participation in the economic, social and democratic life. 
It has three components:  
1. Research: Survey and focus group research asks Saskatchewan (SK) workers and employers about their 

experiences of intimate partner violence (IPV) in workplaces. 437 participants completed the survey and 27 
individuals participated in interviews and focus groups. Preliminary results reveal that SK workers experience even 
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higher levels of IPV than Canadians as a whole: 50% of SK respondents reported experiencing abuse compared to 
33% in the pan-Canadian study. 83% said the abuse followed them to work. 

2. Education: PATHS offers the Make It Our Business (MIOB) training program in Saskatchewan, which provides 
information and education to help employers and employees respond to domestic violence (DV) in the workplace. 
This training outlines how employers, supervisors, managers, human resources professionals, security personnel, 
union representatives, and co-workers can recognize abusive relationships, respond to DV, and refer victims and 
abusers to support services.  

3. Pilot Program: In collaboration with the staff of the Saskatchewan Government and General Employees' Union 
(SGEU), a review of the organization’s policies and contract language as well as training for staff on the impact of  
IPV in the workplace, resources, and interventions is carried out.  

 
Domestic Violence Death Review Committee 
The Domestic Violence Death Review Committee is a multi-disciplinary advisory committee of experts who reviews 
domestic violence deaths with the objective of preventing similar deaths in the future.  
 
The Committee examines problems in education, training, and coordination of services that may be important to 
prevent domestic homicides. A domestic violence death review can identify risk factors to help predict potential 
lethality, better conduct risk assessments and reduce missed opportunities for intervention and prevention. It is an 
emerging best practice of M&E that allows organizations and experts to evaluate programs and find better solutions 
to prevent IPV. Including employers of aggressors and victims can help to identify how the workplace can play a more 
effective role in preventing domestic violence and IPV. 
 
The benefits of Domestic Violence Death Review Committee are: identification of risk factors for lethality, missed 
opportunities for intervention and prevention, and barriers and gaps in service; advocating for legislative reform; 
facilitating systemic and inter-agency communication and coordination; and recommending on education, awareness, 
assessment, intervention and resources.  
 

PERU 
Ministry of Women and Vulnerable Populations of Peru (MIMP) Safe Company Seal: Free from Violence and 
Discrimination against Women 
This seal, established by the MIMP, is a recognition for businesses that demonstrate good practices in managing and 
promoting gender equality and non-violence against women, as part of their social responsibility agenda.  
 
The requirements are:  
1. Compliance with legal provisions: Policies on equal opportunities between men and women, discrimination 

prohibition, prevention and attention to violence against women, prevention and punishment of sexual 
harassment at work, maternity and paternity leave, implementation of breastfeeding space and time, rights of 
victims of violence. 

2. Organizational culture: Codes of Conduct, personnel policies that promote equal opportunities in recruitment, 
selection and promotion processes, marketing policies that exclude sexist advertising.  

3. Daily practice: Internal training on women’s rights, work-life balance strategies, wage policies, attention of cases 
of violence.  

4. Work with and towards the community: Violence against women informative or preventive activities with staff 
families, educational institutions, and social organizations.  

 
To date, 11 companies have been awarded with the seal in 2013 and 2015, with 150 companies participating. In 
November 2017, the third round of Safe Company Seal will start. With this recognition, companies enhance their brand 
value, consumer loyalty and image among stakeholders, while improving productivity and sustainability of their 
business. This public-private experience to prevent intimate partner violence within companies has received a lot of 
positive acknowledgement by the private sector in Peru. 
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MIMP Entrepreneurship for the Empowerment and Prevention of Gender Violence Project 
The MIMP Entrepreneurship for the Empowerment and Prevention of Gender Violence is a two-year project aimed at 
improving the level of economic independence of women affected by violence through business training. 
 
The project provides tools to improve women’s economic initiatives so that they are more likely to generate their own 
income, find employment, gain autonomy in decision-making and reduce their vulnerability towards violence. 86 
women were trained in business management, finance, technical production and personal and social development 
with the help of a clothing manufacturing company. Moreover, a training module for seeking employment was 
delivered to 330 women in a district of Lima. The MIMP also partners with DreamBuilder: The Women’s Business Creator 
to provide business training to clients suffering from IPV who want to learn how to start and/or grow their own 
businesses. 
 

PHILIPPINES 
Violence against Women Prevention (VAWP) Awareness Campaigns - The Philippine Commission on Women 
The Philippine Commission on Women is a public sector agency with the intention of promoting and protecting women’s 
rights.  
 
To encourage the involvement of men in the efforts to stop VAW, the “White Ribbon” and “Men Speak Out Against 
Violence” Campaign was launched by the Philippine Commission on Women in December 2003 with gender sensitivity 
sessions led by prominent male personalities such as the Senate President and Chief Justice of the Supreme Court. 
 
Advocacy Activities with Firms - Labor Unions, Department of Labor and Employment Central Office and Regional 
Operations, and other partners. 
These collaborative public-private activities consisted of various fora or lectures to discuss the 10-Day violence against 
women and their children leave benefits, which are provided by the law (Republic Act 9262). 
 
Information was disseminated during fora, lectures and the Family Welfare Program (field monitoring visits), resulting 
in increased awareness about the leave among private companies. Nevertheless, there are still agencies and 
companies unaware that VAW victims can avail the 10-Day Leave, so additional activities are planned. 
 

UNITED STATES 
Grants of the Department of Justice (DOJ) Office on Violence Against Women (OVW) 
The Office on Violence Against Women (established in 1995 to administer the Violence Against Women Act – VAWA), 
established grant programs to help communities respond to these crimes and better address the needs of victims. 
 
The Department of Justice Office on Violence Against Women awards grants to support states, territories, tribal 
communities, local government, educational institutions, and nonprofit victim service agencies in developing 
innovative and effective strategies to respond to sexual assault, domestic violence, dating violence, and stalking. 
According to its 2016 Biennial Report to Congress, OVW funded agencies that provided numerous services to address 
VAWP. During the 2-year period 2014-2016, it funded several public-private experiences:   
• Coordinated Community Response: Domestic violence organizations/programs, law enforcement agencies, social 

service organizations, health/mental health organizations, prosecution offices, sexual assault organizations/ 
programs, courts, and legal services organizations met regularly thanks to OVW-funded grantees.  

• Education, Awareness, and Prevention: Community education, awareness raising, and prevention activities funded 
by OVW are designed to reduce violence through changing attitudes and beliefs that legitimize or promote domestic 
and sexual violence. More than 1.3 million individuals participated in education, awareness or prevention activities 
related to sexual assault, domestic or dating violence, stalking, or child or elder abuse (256,189 elementary, middle 
or high school students, 525,715 college students, 603,241 other youth, professionals and community members).   
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National Domestic Violence Fatality Review Initiative (NDVFRI) 
This initiative provides technical assistance to review Domestic Violence (DV) related deaths with the underlying 
objectives of preventing them in the future, preserving the safety of battered women and holding accountable the 
perpetrators. 
 
33 states have Domestic Violence Fatality Review Initiatives, they are also found in the APEC economies Australia; 
Canada and New Zealand. While it is too early to determine the effects of death review teams, early information 
suggests that the process has revitalized coordinated community responses and provided a new focus for interagency 
liaison work and communication.  
 
As a result of case reviews conducted in 2005 and 2006, the Vermont DV Fatality Review Commission recommended 
that Vermont employers review their existing workplace and DV policies and consider adopting policies and providing 
training for employees. They also established the DV and the Workplace workgroup to discuss impacts, consider how 
recommendations could be implemented statewide, and launched a study of male offenders enrolled in batterer 
intervention programs in Vermont. 
 
Vermont Study of Male Offenders enrolled in Batterer Intervention Programs 
This study is a project of the Vermont Council on Domestic Violence, in collaboration with the Center for Rural Studies at 
the University of Vermont and Violence Intervention and Prevention Programs at Spectrum Youth & Family Services. 
 
This study examined the impact of DV on the perpetrator and victim’s workplace, including abusive contact at the 
workplace, paid and unpaid time taken off from work, productivity and safety. It also examined the workplace 
response to DV from supervisors, co-workers as well as policies and procedures. In addition, offenders gave their 
perspective on useful measures employers can implement to improve the workplace response to DV.  Study findings 
initiated several recommendations for employers. One of the key results were that private, non-profit and state 
employers can play an important role in providing clear guidelines and creating a supportive and productive workplace 
by implementing model practices and policies that respond to DV. 
 
Innovations in Services to Survivors of Violence Against Women - Domestic Violence and Sexual Assault Services 
Agency 
Interact of Wake County in North Carolina was one of the first DV agencies in the U.S. to employ the Lethality Assessment 
Program. Created by the Maryland Network Against Domestic Violence in 2005, it is an innovative strategy to prevent 
domestic violence homicides and serious injuries.  
 
Working with local law enforcement, Interact uses a standardized, evidence-based lethality assessment survey to 
identify victims of DV who are at the highest risk of being seriously injured or killed by their intimate partners. Interact 
also offers victims of IPV an electronic filing for a Domestic Violence Protective Order Application. A victim can 
complete and file an order of protection and have the case heard before a judge via video-conference – without having 
to find a babysitter, take off work or face her abuser in a court room. Offering this option at Interact also gives victims 
the opportunity to have immediate access to the full continuum of its other services such as counseling, safety 
planning, shelter, legal referrals, case management, and meeting basic needs. This is a public-private collaboration 
with the local judicial system. 
 

 


